ADOPTED – JUNE 10, 2025

AGENDA ITEM NO. 28

Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE THE 2025 - 2027 COLLECTIVE BARGAINING AGREEMENT WITH THE CCLP ANIMAL CONTROL UNIT
RESOLUTION #25 – 311
WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County and the CCLP Animal Control Unit Union) for the period January 1, 2025 through December 31, 2027; and

WHEREAS, the agreement includes: a term of three years (January 1, 2025 – December 31, 2027), a 3% increase retroactive to January 1, 2025, a 3% increase effective January 1, 2026, and a 4% increase effective January 1, 2027; and

WHEREAS, the agreement includes a wage scale adjustment for Animal Control Officers by eliminating the first two steps and adding three additional steps, which will be implemented prior to the Year 1 3% increase; and
WHEREAS, the agreement includes a wage scale adjustment for Animal Care Specialists by eliminating the first step, which will be implemented prior to the Year 1 3% increase; and
WHEREAS, the agreement includes a one-time, lump-sum signing bonus in the amount of two thousand dollars ($2,000.00) payable within thirty calendar days of the date of ratification by both parties to all bargaining unit employees employed on or before the date of ratification; and
WHEREAS, the agreement adds the positions of veterinarian assistants and animal behavior enrichment coordinators to the definition of the bargaining unit; and

WHEREAS, the agreement amends the Union Security and Check Off article; and

WHEREAS, the agreement amends the Discharge and Discipline article and the Contract Grievance Procedure article including but not limited to increasing the grievance procedure time limits from five days to ten days; and

WHEREAS, the agreement amends the Elections of Remedies section; and

WHEREAS, the agreement amends the Probationary Period article to update position titles; and

WHEREAS, the agreement amends the On-Call Status section by defining when the on-call assignment begins, and the Call Back section by including a minimum of two hours of compensation at the rate of time and one-half the employee’s regular hourly rate of pay; and

WHEREAS, the agreement amends the Rate of Pay article to include a compensatory time in lieu of overtime payment at the rate of time and one-half the hours actually worked by the employee with a cap of 24 hours at any one time; and

WHEREAS, the agreement provides for clarification of inclement weather compensation and an increase in the annual cap from sixteen hours to twenty-four and one-half hours of leave; and

WHEREAS, the agreement increases the stipend for lead worker in the animal care division to $3,500 annually and the stipend for lead worker in the animal control officer division to $4,000 annually; and

WHEREAS, the agreement amends the Uniforms article by increasing dry cleaning and laundering allowance from $250 to $300 annually, replacement of boots on an as-needed basis, and provide and replace a reasonable number of uniforms for use by employees; and
WHEREAS, the agreement amends the Parking and Travel article; and
WHEREAS, the agreement provides for a 50% match up to the first $1,000 contributed by the employee to their 457(b) Plan for an amount not to exceed $500 annually contributed by the Employer; and
WHEREAS, the agreement eliminates the limit on sick leave use for a family member and updates sick leave provisions to comply with the Michigan Earned Sick Leave Act; and

WHEREAS, the agreement eliminates the prohibition on vacation leave use until after six months of employment, and updates Bereavement (Funeral) Leave provisions to be consistent with that of other Ingham County collective bargaining agreements; and

WHEREAS, the agreement updates Health, Dental and Vision Insurance provisions to be consistent with the recommendations of the Ingham County Health Care Committee; and

WHEREAS, the agreement amends the Workers’ Compensation provisions to permit use of accumulated paid leave time to supplement workers’ compensation benefits to 100% of regular pay, and provides for employer paid health insurance in non-disputed cases for up to one year; and

WHEREAS, the agreement amends the Holidays article to allow employees to end their shift upon completion of their duties and receive eight hours of holiday pay, however they shall only receive hourly compensation for the time actually worked; and
WHEREAS, the agreement amends the Leave for Conferences or Conventions article; and

WHEREAS, the agreement includes clean-up of language as a housekeeping matter.
THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2025 - 2027 collective bargaining agreement between Ingham County and the CCLP Animal Control Unit and authorizes the Board Chairperson to sign the agreement upon approval as to form by the County Attorney. 

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2025 – 2027 collective bargaining agreement, subject to approval as to form by the County Attorney.
